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EVERYONE IS WELCOME!   
Hello and welcome to the November edition of the Wiluna Wire. In this edition we have 
submissions from a number of Wiluna agencies and individuals. We would love to make the 
Wiluna Wire into an informative, interesting and entertaining newsletter, that includes 
submissions from all sections and ages of the Wiluna community.  The newsletter will only be as 
good as the submissions we receive! 
 
However, under copyright law, we cannot publish material to which others own the copyright, so 
please make sure that any material you send  in is original or else not under copyright. 
 
If you have  any feedback, suggestions and or submissions, please come into the Shire  
Administration Centre on Wotton Street  and have a chat. Contact can also made by phone—  
9981 8000 or email at—aa@wiluna.wa.gov.au with “The Wiluna Wire” in the subject line. 
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CEO’s Report 
 
A quick update on the main street (Wotton Street) renovations works. The work is 
progressing well with the curbing and paving works expected to be completed 
before the 22 November 2019. The Shire will be installing street furniture around 
the main street once it arrives in town from the suppliers. The final works to be 
done to the main street will focus on constructing children’s games such as 
hopscotch.   
 
Work is about to start on the relocation of the gym to the oval change rooms. This 
will allow for greater focus on youth activities at the Youth Centre. 
 
The outcome from the recent Shire elections that was held on the 19 October 
2019 resulted in, Cr Norma Ward being re-elected to council as well as the 
appointment of three new Councillors, Cr Tim Carmody, Cr Brodie Sawyer and Cr 
Ane Koroicure.   I would like to thank past Councillors for their service over the 
last 4 years. 
 
Planning is currently underway for the Shire annual community Christmas Party. 
Blackhams Resources has again committed to sponsoring the event which is 
greatly appreciated. Further information will be made available in the coming 
weeks. 
 
As we are heading into summer, it is important to remember that snakes are 
active again. All snakes should be treated as dangerous and thus avoided. The 
Shire has trained a couple of its staff in snake handing so please contact us if you 
need some assistance. 
 
The Wiluna Public Swimming Pool was been reopened on Monday 21 October 
2019. The pool is free to use so I would encourage everyone to go for a swim or 
two. 

 

 
 
Regards 

Colin Bastow 

CEO 
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Requests for Tenders 
 

The Shire of Wiluna invites the following tenders, details of which can be 
obtained from the Shire’s tender portal - https://www.tenderlink.com/wiluna/: 
 

RFT2019-05 SUPPLY AND DELIVERY OF TIP TRUCK 
Tenders are invited from manufacturers and/or motor vehicle dealers for the 
supply and delivery of a fully equipped tip truck. 
Contact Person – Rob Wiles, ws@wiluna.wa.gov.au, ph 08 9981 8000 
Deadline for tenders 2pm WST Wed 20 November 2019 
 

RFT2019-06 DESIGN AND CONSTRUCT 2 DWELLINGS 
Tenders are invited on a fixed-price basis for the design and construction of 2 
new staff dwellings. 
Contact person – Kavoa Dakunimata, aio@wiluna.wa.gov.au, ph. 08 9981 8000 
Deadline for tenders 2pm WST Wed 20 November 2019 
 

RFT2019-07 SUPPLY & ERECT AERODROME PERIMETER FENCING 
Tenders are invited from appropriately qualified and experienced contractors 
to supply and install a new perimeter fence at Wiluna Aerodrome. 
Contact person – Kavoa Dakunimata, aio@wiluna.wa.gov.au,  ph. 08 9981 8000 
Deadline for tenders 2pm WST Thu 21 November 2019 
 

Tenders must be submitted by uploading at the Shire’s tender portal - 
https://www.tenderlink.com/wiluna/  
 

Late tenders and tenders by email, fax, post or courier 
will be rejected. 

The Council will not necessarily accept the lowest or any tender. 
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PUBLIC NOTICE 

 
INTENTION TO DISPOSE OF LOCAL GOVERNMENT PROPERTY 

 
Under Section 3.58 of the Local Government Act 1995, the Shire of Wiluna hereby 

advises of its intent to dispose by way of lease, 47 Wotton Street, to Salt Lake Potash 

on the following terms and conditions: 

• $200 per month lease fee for 36 months, 

• Option for an additional 36 months, 

• Pay all outgoings including power, water and rates etc. 

• The building must be used for the agreed purpose of an office, community 

engagement and training Centre, 

• Refund the Shire for the preparation of a lease agreement, 

• Fund a hairdresser who will come to Wiluna every two months, and 

• Maintain the buildings and gardens. 

A management market valuation of $10,400 per year has been determined for the 

property.  

 

Public submissions regarding the above may be made in writing to the Chief Executive 

Officer, Shire of Wiluna, PO Box 38, Wiluna WA 6646 and received at the Shire office 

no later than 4.00pm Friday 22 November 2019. 

 
 
 
 
Colin Bastow 
Chief Executive Officer 
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DATE DAY TIME VENUE ACTIVITY
01-Nov-19 Friday 3-6pm Pool Swimming

04-Nov-19 Monday 3-6pm Pool Swimming

4-30-6-30pm Oval Softball

6-7pm Youth Centre Drop in

05-Nov-19 Tuesday 3-6pm Pool Swimming

6-7pm Youth Centre Drop in

6-7pm Youth Centre Punch fit class

06-Nov-19 Wednesday 3-7pm Youth Centre Drop in

6-9pm Moon light Bingo

07-Nov-19 Thursday 3-6pm Pool Swimming

6-7pm Youth Centre Drop in

6-7pm Youth Centre Punch fit class

08-Nov-19 Friday 3-6pm Pool Swimming

09-Nov-19 Saturday 9.45 - 11.15am Youth Centre Punch Fit Class

11-Nov-19 Monday 3-6pm Pool Swimming

4-30-6-30pm Oval Softball

6-7pm Youth Centre Drop in

12-Nov-19 Tuesday 3-6pm Pool Swimming

6-7pm Youth Centre Drop-in

6-7pm Youth Centre   Punch fit class

13-Nov-19 Wednesday 3-5-30pm Youth Centre Drop in

5-30-7PM Youth Centre Wiluna Warriors Dance class

5-30-7pm Youth Centre Out side options

14-Nov-19 Thursday 3-6pm Pool Swimming

6-7pm Youth Centre Drop-in

6-7pm Youth Centre Punch fit class

15-Nov-19 Friday 3-6pm Pool Swimming

16-Nov-19 Saturday 9.45 - 11.15am Youth Centre Punch Fit Class

17-Nov-19 Sunday 9-12-30pm TRADERS Trash and Treasure

18-Nov-19 Monday 3-6pm Pool Swimming

4-30-6-30pm Oval Softball

6-7pm Youth Centre Drop in

19-Nov-19 Tuesday 3-6pm Pool Swimming

6-7pm Youth Centre Drop in

6-7pm Youth Centre Punch fit class

20-Nov-19 Wednesday 3-5-30pm Youth Centre Drop in

5-30-7pm Youth Centre Wiluna Warriors Dance class

5-30-7pm Youth Centre Out side options

21-Nov-19 Thursday 3-6pm Pool Swimming

6-7pm Youth Centre Drop in

6-7pm Youth Centre Punch fit class

22-Nov-19 Friday 3-6pm Pool Swimming

23-Nov-19 Saturday 9.45 - 11.15am Youth Centre Punch Fit Class

5-10-30pm Moon light Karaoke night

25-Nov-19 Monday 3-6pm Pool Swimming

4-30-6-30pm Oval Communtiy softball

6.00-7pm Youth Centre Drop in

26-Nov-19 Tuesday 3-6pm Pool Swimming

6-7pm Youth Centre Drop in

6-7PM Youth Centre Punch fit class

27-Nov-19 Wednesday 3-5-30pm Youth Centre Drop in

5-30-7pm Youth Centre Wiluna Warriors Dance Class 

5-30-7pm Youth Centre Out side options

28-Nov-19 Thursday 3-6pm Pool Swimming

6-7pm Youth Centre Drop in

6-7pm Youth Centre Punch fit class

29-Nov-19 Friday 3-6pm Pool Swimming

30-Nov-19 Saturday 10-11am Youth Centre Punch fit class

What's on This Month
Nov-19
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Visiting Specialists 

 

October 2019 

 

 

RFDS Dentist    1st November 2019 

 

      18th  to  22nd November 2019 

 

 

 

 

 

Physiotherapists  18th  to  30th November 2019 
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Free   
Bronze Medallion 

Training 
 

 

May lead to paid work as a  
LIFEGUARD at Wiluna pool 

 

Minimum age is 14 or turning 14 this year. Need to be able to 

swim 400 metres continuously within 13 minutes. 100m 

freestyle, 100m breaststroke, 100m survival backstroke, 

100m sidestroke. 

See Pool Manager Ken at the pool or Recreation and Leisure 

Co-ordinator Tamihana at the Youth Shed 

Or phone Ken on 0467700251  
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Free  
AUSTSWIM 

Training 
 

 

The 1st Step in becoming a qualified SWIM 
TEACHER 

 

Participants need to be at least 16yo and have a reasonable 

swimming ability. Course to be run in Wiluna over a 

weekend(date to be advised) 

See Pool Manager Ken at the pool or Recreation and Leisure 

Co-ordinator Tamihana at the Youth Shed 

Or phone Ken on 0467700251  
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Youth Centre Yarn 
 

The start of the month coincided with the beginning of the third term break for the children, we 
spent the first week with the hall open for business from  10 to12-30pm. The morning times are 
the domain of the child aged 10 and under. The program was adapted to service this group 
with Hayley getting a crash course in working with children that all needed something at the 
same time.  
 
The children completed art works, got to learn basic body movements associated with dance 
and cheerleading actions, this part of the program is the pre-work Hayley has been doing with 
the children as she works on building the Wiluna Warriors Dance Troup. 
 
The first course of business for the children was coming up with a name, the consensus being 
the Wiluna Warriors. A good strong name for the children and Hayley to build a program based 
on self-confidence, self-esteem, creativity and most importantly, team work and having heaps 
of fun.  
 

DANCE CLASS 5-30PM AT THE YOUTH CENTRE 
 

 EVERY WEDNESDAY DURING SUMMER SWIMMING SEASSON  
 

OPEN TO GIRLS AND BOYS AGED 7-17 

 

The afternoons saw us spending time with the late to bed late to raise mob, afternoon activities 
centre around inside options like pool, darts, art, listening to music or blobbing out using WIFI. 
As the heat left the parched earth the children tended to hit the basketball courts to spend the 
evening running off the energy built up from sleeping in until well after mid-day.   

 

Second week of the school break saw Roy George our resident footy hero along with his trusty 
volunteer group take 20 plus children to Mt Magnet and on to Yalgoo to play footy against 
mobsters from Meekatharra, Mullewa, Yalgoo, Mt Magnet and Wiluna. The children spent three 
days travelling, playing footy, catching up with family members and making new friends.  



 

 
The family returned home Friday afternoon, after unpacking the bus and dropping of children, 
everybody relaxed out for a couple days before we held our Blue Boys Disco on Sunday 13

th
 

October. 
 
Our WiLDAT (Wiluna Local Drug Action Group) Blue Boys Disco started at         4-30pm with the 
little people rocking up to dance the afternoon & evening away. Over the course of the next 5 
hours we had around 60 community members, old and young turn up to boogie, to eat and yarn. 
As the day light faded and the moon appeared in the sky most of the adults sat around yarning 
and enjoying the warm night breeze that blew in to keep us all warm and toasties on the inside. 
Thank you to all the folks that pitched in to help on the day, as a volunteer group we can only 
function with the help of people who give. 

 

 

 

Bingo and Karaoke Nights at the Moonlight Hall 

 

Wednesday 23rd saw a small group of Bingo starved players roll up to the Moonlight Hall to try 
their luck.  After having a break for a month, we all missed the boat somewhat, we started late 
which meant we sat around yarning with new and old friends.  Our caller got his time muddled 
up which meant we started later than late, which worked out good for the very late, late comers. 

After a quick fire ten games, with the bingo fix being fed everybody left the Moonlight Hall with at 
least one win under their belt.  A good result for all as winners are grinners. 

Karaoke on Saturday 26th at the Moonlight Hall, felt rather lonely at the start of the evening with 
Hayley and I looking at each other wondering where the masses were. 

All watching the mighty All Blacks miss a step and come in second to England at the Rugby 
World Cup, as I recovered from my numbing emotions.  The Wiluna Main Street Road Crew 
rolled in to make a night by talking about everything except the rugby.  Around 6.15pm another 
lot of community members arrived, and it was nice to have all the locals roll in to take time out 
and hand with us.  As everybody settled in for the evening the radio was switched off and the 
Karaoke switched on. 

As normal all the boys and girls stated “We don’t Sing”, famous last words, as we had a steady 
stream of singers throughout the night, as the last song was sung we had standing room only 
around each mic, the high notes were hit low and the low notes were so low you could not hear 
them. 

Once again legends were made, as voices were heard in all their glory as singers let their 
inhibitions go.  We truly got to experience the wonderfulness that is Wiluna, it’s people and 

those singing voices. 
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NEXT KARAOKE NIGHT SATURDAY NOVEMBER 23

RD
 

 
DOORS OPEN 5PM AT THE MOONLIGHT HALL!!!!! 

 
BRING YOUR OWN LIQUID REFRESHMENTS, FINGER FOOD, SAUSAGE  

AND BREAD PROVIDED!!!!! 
 

LAST CHANCE FOR THE YEAR TO MAKE YOUR MARK AND FLY LIKE THE 
SUPERSTAR YOU ARE!!!!!! 

 

 

 

 

TRASH AND TREASURE SUNDAY 17
TH

 NOVEMBER 
 
 

Trash and Treasure outside front of Wiluna Traders Sunday 17
th
 November, see ladies at Admin 

or come see me or Hayley if you would like to have a table. 
 
 A $5 fee, is all it takes to clear your cupboards, under your kitchen sink, bed, garage and the 
man cave of all that stuff you no longer want or desire. Bring it down, place it in the street out 
the front of the shop and sell, sell, sell as:   

 

“One Man’s Trash is another Man’s Treasure.” 

 

Remember the money it donated to the RFDS 
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WILUNA  WARRIORS 

OUR 

CHEERLEADERS  

By Hayley Beaman 

Wednesday the 16 of October was the first day of the cheerleading program which went 

very well. I had 6 girls then 1 boy joining towards the end of the lesson. I also had Harley 

who works at the art centre come help out and join in.  

We started the lesson all sitting in a circle, explaining the rules and signing our contracts. 

From then we decided on our team name, we are now officially the Wiluna Warriors!!  

From there the fun began. We went straight into our warm up and stretch routine which will 

be done at the start of every lesson. After that we had two lines of mats, with each Warrior 

learning and showing me their tumbles (handstands and cartwheels ext.) We then jumped 

straight into the Cheerleading routine with the Warriors learning the first count of eight. 

There was a bit of confusion with the timing at first, but with plenty of  encouragement from 

myself, Harley and the team we were able to overcome this.  

We ended the lesson with a handstand competition and a cool down stretch, to which we all 

sat down in a circle and said at least one thing we would like to learn from this program. The 

Wiluna Warriors then helped me put away the mats and that was the end of the lesson. I am 

very impressed with how well the team members  listened and worked together.  I can’t wait 

to see what amazing things the team will do in the future. 
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COMMUNITY EVENT
RANGER 

END OF YEAR
WRAP UP

CELEBRATION

W E D  D E C E M B E R  1 1  |  5 P M  O N W A R D S
C O M M U N I T Y  H A L L

E V E R Y O N E  W E L C O M E

D I N N E R  A N D  F E E D B A C K  F R O M  R A N G E R  M O B

M U N T J I L T J A R R A  B A N D
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Update from our Rangers 

 

The Birriliburu and Matuwa and Kurrara Kurrara Rangers have been hard at work, 

recently hosting the 2019 Southern Desert Ranger Forum (SDRF). 

This annual event and incredible gathering provides an opportunity for Indigenous ranger 

teams to meet up and share knowledge, build and maintain relationships and undertake 

training exercises. 

Thirteen Ranger groups and around 120 people participated in the epic event, which was 

held at Matuwa (formerly Lorna Glen Station) on Matuwa and Kurrara Kurrara Indigenous 

Protected Area (IPA) and then on to Milyiniri (Well 6) and Katjarra (Carnarvon Range) on 

Birriliburu IPA.  

The Rangers in Attendance were from Kanyirninpa Jukurrpa - Jigalong Rangers, 

Ngaanyatjarra - Warakurna Rangers, Ngaanyatjarra - Blackstone Rangers, Ngaanyatjarra - 

Warburton Rangers, Spinifex Rangers, Ngadju Rangers, Oak Valley Rangers, APY - Anangu 

Pitjantjatjara Yankunytjatjara Warru Rangers, Malgana Land and Sea, Gingirana Rangers 

and Tjiwarl Rangers. What a mob! 

Collectively these ranger groups manage 
a whopping 1.2 million square kilometres 
across Western Australia and South 
Australia.  

Forums such as this strengthen the 
important regional Indigenous land 
management capacity across the desert. 

Rangers left the Forum with improved 
skills in first aid (Wilderness First Aid 
Australia), automotive & 4WDriving 
(Central Regional TAFE), fire and weed 
management (10 Deserts Project) and 
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inspiration about two-way science programs with schools (CSIRO). Old relationships and 
networks were rekindled, and new ones were formed. Ideas, enthusiasm, pride and support 
for each other wound through the event. 

The trainers who worked with the rangers were absolutely fabulous. 

An incredible collaborative painting was created in the spare moments, with panels 
representing stories of where the SDRF19 groups had come from - including a turtle by our 
visitors from Malgana Land and Sea Management. 

 

 

The event had amazing sponsors, some of whom even volunteered to be victims in the 
remote first aid scenarios – which was above and beyond the call of duty! 

Thanks again to the sponsors, the 10 Deserts Project, the Great Victoria Desert Biodiversity 
Trust, Northern Star Resources, CSIRO and the Hon Kyle McGinn MLC.  

A big shout out also to the crew from the Indigenous Desert Alliance who supported the 
organising of this event. The IDA empowers Indigenous people managing Australia’s desert 
country to realise their social/cultural, environmental and economic aspirations. Check 
them out at www.indigenousdesertalliance.com and on Facebook. 

You can stay up to date on what our Rangers are doing by following them on Facebook: 

Matuwa and Kurrara Kurrara Indigenous Protected area or  

Birriliburu Indigenous Protected Area 
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PUBLIC NOTICE 
 
 

INTENTION TO DISPOSE OF LOCAL GOVERNMENT 
PROPERTY 

 
 
 

Under Section 3.58 of the Local Government Act 1995, the Shire of Wiluna 

hereby advises of its intent to dispose by way of sale, Units 60A, B & C 

Scotia Street to Tarlka Matuwa Pairku PBC (TMPAC) for the amount of 

$150,000 (GST Exclusive) as per Council Resolution 142/19 30/10/2019.  

The market valuation of the disposition was assessed by an independent 

valuer at $150,000. 

 

Public submissions regarding the above may be made in writing to the 

Chief Executive Officer, Shire of Wiluna, PO Box 38, Wiluna WA 6646 and 

received at the Shire office no later than 4.00pm Wednesday 4 December 

2019. 

 
 
 
 
 
 
 
Colin Bastow 
Chief Executive Officer 
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NOTICE 

OF 
SPECIAL GENERAL MEETING 

 
Time of Meeting:  11:00am 
 
Date of Meeting:  Wednesday 20 November 2019 
 
Location:  Shire of Wiluna Administration Centre 
 Wotton Street, Wiluna, WA 

 
Lunch provided 

 
All Wiluna People Native Title Holders are welcome 

 
The purpose of the meeting is to consider: 

 
BRINE MINERALS MINING PROJECT 

INVOLVING LAKE WAY 
BY PIPER PRESTON PTY LTD / SALT LAKE POTASH LIMITED 

& 
TMPAC ENTERING INTO A NATIVE TITLE AGREEMENT 

 
 
ATTEND IN PERSON 
You may attend the SGM in person, prior registration is not required. 
 
You are entitled to ask questions at the SGM and to make comments on the 
management of TMPAC.  
 
PROXIES 
In accordance with clause 7.40 of TMPAC’s Rule Book, a member of the 
corporation may not appoint a proxy to attend the SGM on his or her behalf. 

 
ENQUIRIES:  For further information about the SGM, please contact TMPAC’s 
Contact Person, Mr Sam Galati PO Box 2039 Ellenbrook WA 6069   
Tel: (08) 92974700  Email: formfin@bigpond.net.au   

Or refer to TMPAC’s Rule Book on the ORIC website: http://www.oric.gov.au/start-
corporation/rule-book 
Date of this notice: 29 October 2019  
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Community Coordinator 
Based in Wiluna, WA 
Full time role (Monday to Friday) 

 

Who we are 

Salt Lake Potash is the leading exploration and development company in Australia's 

emerging Salt Lake Potash sector.    

This Wiluna based role shall assist the management team with Salt Lake Potash’s 

community engagement and implementation of Salt Lake Potash’s Native Title Agreement 

commitments in relation to training & employment, business development, community 

support and relationship committee initiatives.  

The aim of the role is to enhance community and stakeholder engagement, promote 

company brand, and disseminate information. 

Community office coordination and community 

engagement 

• Support the development, delivery, administration and communication of Salt Lake 
Potash community programs and strategies.   

• Support community events logistic and administration. 

• Assist with the development, implementation, and community involvement with 
Native Title Agreement initiatives.   

• Assist to manage the Wiluna community office administration, including office staff 
members.  

• Provide professional ‘front-line’ community engagement and fielding community 
contact – act as a ‘liaison’ for local and Aboriginal community, including identifying 
and facilitating outcomes for community engagement opportunities and threats.  

• Support and facilitate the community’s engagement with Salt Lake Potash’s 
employment, training, business development and community programs. 

 

Skills and Experience 

• Qualification with social science or communication or community engagement is 
desirable not essential. 

• Previous community relations experience essential  

• Excellent cross-cultural communicator and presenter 

• Experience managing teams or leadership 
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Travel Requirements 

Located in Wiluna Office, with regular travel to sites, region, and occasional travel to Perth. 

The person appointed will be energetic and committed person and possess good inter-

personal communication and report writing skills. 

For more information or to apply 

Email: jobs@so4.com.au 

Phone: Jacqui Hymus on 0400 869 466 
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Some Remembrance Day 

Facts 

• The word ‘armistice’ means a truce or peace arrangement.  It comes from the 

Latin word ‘arma’, meaning arms and ‘stitium’, meaning ‘a stopping’, giving us 

the meaning: to put down your arms (weapons). 

• The famous poem In Flanders Fields that made the red poppy such as iconic 

symbol, was written by Canadian Lieutenant Colonel John McRae. It is said 

that it only took him 20 minutes to write and that after he had finished the 

poem he threw it  away and a fellow soldier saved it. 

• It was not just men who went to war.  In World War I, many Australian 

women volunteered as cooks, drivers, interpreters and other skilled positions.  

Female nurses served in countries such as Egypt, France and Greece, often in 

dangerous conditions, close to the frontline where they faced regular shelling. 

• World War I was the first armed conflict where aircraft where used.  There 

were around 3000 Australian airmen who served with the Australian Flying 

Corps. 

• The conditions in the World War I trenches were so appalling that they gave 

their name to numerous ailments that solders developed while there.  These 

ailments included “Trench Foot” a fungal foot infection, “Trench Nephritis” 

which was an inflammation of the kidneys and ‘Trench Fever’ a painful 

infection that was caused by lice. 

• It is estimated that the World War I system of trenches on the Western Front 

was approximately 764km  (475 miles) in length. 

• Rosemary is often worn on Remembrance Day.  An old tale describes the 

Virgin Mary spreading her blue cloak over a flowering rosemary bush.  The 

story says that the white flowers turned blue from that day on the bush was 

called the ‘Rose of Mary’. 

• Such countries as Canada, France, Belgium, Poland and the United Kingdom 

have Remembrance Day ceremonies. 
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Martu-ku Yiwarra  Training Centre News  
 
 
 
 
 
 
The Training Centre is off to a great start this term.  This is our third year of operation and our 
numbers are still right up there.  12 Martu have commenced our very popular Certificate I 
Automotive course this term, which Andy and Alwyn from CRTAFE will assist us to deliver.  
Recent graduate Clinton Geary is assisting us as a Martu assistant trainer and mentor. Graduate 
Nathan Redmond will also assist us later this term so that Martu students have Martu staff 
helping them out and mentoring them through their training journey.  It was our big vision back in 
2017 to create our own Martu assistant trainers and mentors.  Stewart Long did this for us last 
year, especially with the VET school students, and has now got a great job out at Salt Lake 
Potash.  Thanks for your great work at the Training Centre Stewy.  Malya! 
 
Once again, we spoke to all the families who helped us to identify students for the course.  
These new students told us what they wanted to learn, ie what they would like to do at the 
Training Centre.  Training they would come in for every day.  There is nothing more important 
than attendance.  Attendance is our highest priority.  If students don’t attend, they can’t possibly 
learn anything from vocational training.   
 
We work very hard in Kalgoorlie and Wiluna preparing high quality, relevant and interesting 
training to further encourage students to attend.  Guess what?  We had 100% attendance every 
day!  Malya!  Our attendance has never fallen below 90% in three years.   We are a community 
training centre, responsive to the community’s aspirations and employer’s requirements.  Our 
training is relevant. Our favourite words at the Training Centre – Martu self-determination and 
Martu voice 
 
 We always speak to employers about what they think the students should learn on the courses.  
They have to be happy that the students are learning the right things and that our training is 
relevant, authentic and meaningful, especially as it is nationally accredited in the Australian 
Quality Framework (AQF).  This is a big deal.   We appreciate the regular visits to the Training 
Centre by employers, families and other Wiluna residents who encourage our students.  The 
students are very proud of themselves when people come in to visit them and show an interest 
in their training.  It boosts their self-confidence. 
 
Two school age students who had entirely disengaged from school in Wiluna this year have 
joined our training this term. Their families encouraged them to come to the Training Centre 
because they support the training and have helped us to design it. These students will be school 
VET students as they are still enrolled at school.  This is a good outcome for everyone.   These 
students have not missed a minute of training this week and are learning lots of new skills with 
their families at the Training Centre.   
 
School age VET is a high priority for the Training Centre.  We help young people to get good 
skills and make good decisions.  We treat them as young adults, which they are.   Their families 
support them at the Training Centre.  Young people are vulnerable at this age.  We have to work 
together to look after them.  It is very important that families work with the school to keep their 
kids at high school so that they can access school VET when they are 16.  We can then train 
them for employment when they are 18, ie they go from school to VET to work. This is the 
Yiwarra the families have asked us to put them on.   We work with families to develop these 
students, including creating time and opportunities for Martu cultural learning and development, 
eg Law business.   
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If families can work with the school and give them good ideas to keep kids at school (nothing in 
education and training is more important than attendance), then these kids can come to us and 
join the adult Martu TAFE students to get ready for work through relevant training and 
development.  These kids have to stay at school until they are 16 so that they are old enough 
for the training and can go from vocational training to work.  The school can prepare high school 
kids for VET, so that they have the best chance of getting a job.   
 
We train students for REAL jobs in and around WILUNA so that families can stay together. 
 
A big thank you to Mo Pawero from DSS for all of his help.  Mo leaves DSS soon and we are all 
wondering what we are going to do without him.  Mo and I have worked together for 10 years, 
first with the big Australian Feral Camel Management Project out on the Lands and then in and 
around Wiluna. Thank you Mo, you’ve done yourself and DSS proud mate.  You always put 
other people before yourself.  You are the most un-selfish person I have ever met.  You seek 
and take advice.  You LISTEN to Martu and are always helping people out.  You’ve got 
everyone’s RESPECT!  You are Malya!    
 
Thank you also to DSS (Desert Support Services – Ranger mob) who create the opportunity for 
their Rangers and aspiring Rangers to access our nationally accredited training.  The Training 
Centre/DSS collaboration is very strong, and of tremendous mutual benefit.  We get a lot of 
great support from DSS. Our priorities and values are very closely aligned and we always enjoy 
having the DSS Rangers down at the Training Centre, helping them get ready for big on-country 
activities, and helping them square away all their vehicles and equipment when they come back 
to Wiluna.  DSS employ a lot of Martu and our training helps them build capacity and capability. 
Martu voice is strong at DSS. 
 
Andy from CRTAFE (our Registered Training Organisation (RTO)) came up this week and did a 
great job with the training and assessment, all practical, relevant and meaningful.  Andy and I 
couldn’t believe how much work the students completed in one week, and how far the students 
got with their project-based training and assessment.  This is a very good group of students, 
and their families can be proud.  100% attendance every day means we move forward fast and 
learn even more together. 
 
As usual, the students started the new course with a thorough briefing and induction. After 
some training, this was followed by a big project-based teamwork task to build course 
cohesiveness.  The students worked together to clean up two vehicles provided to us by 
stakeholders for training this term.  This is our way of saying thank you helping us out. Clinton 
and Briohny led the two teams.   
 
We did more project-based training and assessment (our student’s favourite way of learning – 
working together and learning new things with their families) over the week, including making 
crowbars for Parnka and fire buckets for their families to get around for yarning and eating.  All 
the time, the students are learning by doing and working in teams.  There were lots of happy 
families when the students took all of these things they made themselves back home to their 
families. Yuwawu! 
 
On the last day of our first week of training, the students worked together as a team to put the 
Wiluna CDP trailer back together.  This was a VERY big job.  The front end had come off so 
there was a lot of thinking, measuring, planning, cutting, welding, grinding and heating to be 
done.  The students worked late to finish the job properly.   Everyone did something to help out.  
Clinton led the trailer repair gang.  Andy taught everyone the skills and tricks to do the job 
properly with all the great TAFE equipment.  The CDP gang can now do their jobs around 
Wiluna without having to worry about a broken trailer.  Our students know a lot more about 
workshop tools, equipment, safety and teamwork.  Everyone is a winner.  
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Next week the Aboriginal Justice Program (AJP) are in town so the Training Centre will be 
taking all the students up there to sort out drivers licenses, birth certificates, and other things 
that are causing very big problems in Wiluna. We have to sort the driver’s license situation out 
in Wiluna.  This is the biggest barrier to employment for our students.  People need driver’s 
licenses to work and help their families. 
 
Thank you to everyone who supports the Training centre and keeps us going – the Wiluna 
Shire, DSS, Blackhams, Salt Lake Potash, Kalium Lakes, Jundee, Cameco, GWR, Mick Wilson, 
Jim Quadrio, Graham Harris, Peter Grundy, Mo Pawero, Kyle McGinn MLC and most 
importantly the Wiluna families who make sure everyone comes to training and who support the 
students throughout their training. Yuwawu! 
 
I hope you all got to see the recent ABC television news, 7.30 Report and ABC on-line news 
story on the Training Centre and the students. Thank you to everyone involved for participating 
and making themselves available for the filming and interviews.  It was fantastic to see 
everyone there supporting the Training Centre, the students and their families.  The feedback 
was overwhelming and all very positive.  The only problem is replying to all the messages and 
emails from around Australia, and even from England and Germany!   
 
This ABC story was a big hit and everyone got to see what happens when people LISTEN to 
Aboriginal people and work TOGETHER to get the best outcomes for EVERYONE, especially 
families.   
 
A big thank you and acknowledgement to Adriano Truscott and the Wiluna Remote Community 
School Council for setting all this up and getting us started in 2017.  This is exactly what Martu 
families wanted to establish in Wiluna.  The Wiluna Shire and local employers, our financial 
supporters, have helped us to achieve that.  Our graduates are getting good jobs and more 
money for their families.  Our innovative approach to training in remote areas has now been 
showcased around Australia on television.   
 
The Martu-ku Yiwarra Training Centre is a Martu idea facilitated and administered by the 
Department of Education, delivering nationally accredited training from WA regional TAFE 
(CRTAFE), funded by the Wiluna Shire, local mining companies/employers, overseen by Martu 
Elders, partnered with DSS, collaborating with the Department of Justice, which has come to 
reality and been recognised nationally.  How good is that!  Everyone working together and 
moving forward, Martu way! 

2019  -  Certificate I Auto Course with Andy at the Training Centre 
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Shana, Briohny & Brogan working on the 

Holden 

Noel & Blondie (VET) cleaning the Troopy 

Austin (VET) and Noel working 

together on the Troopy Engine 

Briohney, Shana & Brogan cleaning the 

Holden 
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Briohny & Brogan making crowbar 

for Parnka 

 

 

Duran making a fire bucket, Clinton 

supervising 

Juan working the hammer and anvil 

Juan grinding a fire bucket 
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Shana & Austin working together 

on crowbar 

 

 

Duran on the bench grinder 

Noel & Roy working as a Team on 

the CDP Trailer 

Briohny and Brogan with their finished 

fire bucket project 
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Roy welding the Trailer  - 

Great Job Roy! 

CDP Trailer back together 

Malya!  Big Job! 

Nathan with the school mower that he 

loaded for a service in  Kalgoorlie 

Good job Nathan, always working hard 

and helping out. 

Clinton & Roy  -   a lot of 

experience here! 
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Blondie (School VET) letting his 

hair down after training at the 

Training Centre 

Richard making a fire bucket 

Austin (School VET) going mad for 

cleaning cars (KP still waiting for 

Austin to clean his car! 
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Main Roads WA Roadworks  

Notification 

 

Eyre Highway - Between Balladonia and Mundrabilla 

 

11 October 2019 for 3 weeks you will need to reduce speed, expect 

delays and allow extra time as there is lane closure and portable traffic 

control signals for Micro Surfacing 

 

Goldfields Highway  -  Between Menzies and Leonora 

 

15 October 2019 for 2 weeks you will need to exercise caution as 

Mainroads are undertaking Shoulder Grading. 

 

Goldfields Highway  -  1.5 km South of Broad Arrow 

 

Currently until the 30 October 2019 from 7.30am  to  5.00pm you will 

need to reduce speed, beware of STOP/SLOW Traffic control, lane 

closure, and expect delays and allow extra time as there are as there is 

work  at Mt Jewel Haul Road Crossing Works. 

 

Eyre Highway, Coolgardie—Esperance Highway, Goldfields 

Highway and Leonora Laverton Road 

 

From 29 October 2019 to January 2020 Main Roads will be conducting 

Pavement Repairs works at the above locations.  The works will include 

road stabilisation, sealing of the works and line marking. 
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Martu-ku Yiwarra  Training Centre  

Employment News  
 

 
 
 
 
 
 
 
 
The Martu-ku Yiwarra Training Centre’s role is to provide high quality and relevant nationally 
accredited training in Wiluna to assist community residents to get jobs and develop their 
vocational skills. It is unique in that it is community-driven, ie responsive to community needs 
and employer requirements, and includes school VET students in all of its courses.     
 
Our graduates are getting good jobs, many for the first time in their lives.  The Wiluna Shire and 
local employers are working with us to both fund the Training Centre and to align and design our 
training to meet local employment requirements.  Some of our students want to get a job, others 
want better jobs, so they train with us, meet employers and then get jobs.  Some of the local 
employers have very innovative employment packages to assist Martu with their transition into 
demanding full time work, and this is working.  Others, like DSS, have ongoing and very 
important casual on country work. 
 
Another of our graduates who now has full time work is Albi Narabe.  Albi successfully 
completed a Certificate I Automotive course with us in late 2018, and then went on to undertake 
some TAFE short courses with us this year to build up his skills and qualifications for a full time 
job at the mines.   
 
Albi now works at Salt Lake Potash (SLP) and loves it.  He is doing what he wants to do and is 
receiving good pay for his hard work.  Albi came to the Training Centre in 2018 and asked us to 
help him onto a training and employment pathway.  12 months later he has nationally accredited 
training qualifications and a full time job he enjoys.  This is what we are all about at the Training 
Centre.   
 
SLP managers and staff regularly visit the Training Centre and encourage the students.  This 
raises their profile in the community and develops relationships with our students and staff. They 
recently donated a pump and motor for the automotive students to learn about and work on.  
This means we can deliver relevant training that meets employer’s requirements.  There are 
many different jobs at potash mines and there are two of them around Wiluna. 

Albi Narabee  -  Another Martu  -  ku Yiwarra Training Centre success story 
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Another Training Centre graduate who has gained employment is Anthea Cutter. 
 
Anthea was one of our first students when we opened in 2017.  Anthea’s family, especially her 
mother Rita (Martu Elder), encouraged Anthea to join the training.  We had a big family meeting 
to convince Anthea to join in the training.  DSS were a big help too.  She decided to give it a go. 
 
Anthea said she thought she was too shy to train and get a job but we promised Anthea and her 
family that we would work with Anthea to make her more confident during her training.  Anthea 
trained very hard for the next 12 months, never missed any training and was always helping out, 
especially on our big bush trips for Ranger training.  Anthea learned lots of new things in her 
training but she also brought to us all of the amazing things she had learned from her Mum, 
Rita.  This helped build up Anthea’s confidence when she realised how many good things her 
Mum had taught her.  Now she had an opportunity to share this knowledge and teach others, 
two-way.   
 
We worked with the schools fantastic Two-Way Science Pathways program and Dave Broun 
even came out bush with us to Milyinyiri for a Two-Way Science Pathways trip.  Anthea got her 
big break helping Dave teach high school students all the things that Rita had taught her.  All of 
a sudden, Anthea knew where she wanted her training pathway to take her.  She wanted to 
work at the school and help the Martu students and the teachers.  Her role model was her Mum, 
Rita.  Thank you to Dave Broun and Science Pathways for giving Anthea her big break and 
motivating her to get a job at the school. We then had a meeting with Mr T at the school and he 
let us know a job was coming up.  Anthea wanted that job.   
 
In August 2018 we took our students to the big Desert Discovery camp in the Gibson Desert 
with all of those scientists.  This was the best thing we did in 2018. Anthea wanted to put her 
training, and what her Mum had taught her, into action.  We organised for Anthea to take all the 
women scientists out on country for a day and then for her to deliver some big presentations to 
all the scientists about how Martu lived in the old days and how to find food and water in the 
desert, Martu way. The scientists loved it.  They said it was the best thing they did out there.  
Anthea was a hit.  Her training paid off. 
 
Anthea still works at the school and is very enthusiastic about her work. Her family is very proud 
of her, especially her Mum, Rita.  We are also very proud of Anthea as she is a Wiluna training 
role model. 
 
Anthea successfully completed a Certificate I Automotive, a Certificate I in Conservation and 
Land Management and a Certificate II in Conservation and Land Management. 

Anthea Cutter on a Training Centre bush trip  -  2018 
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Anthea at Milyinyiri  -  her big 

break with Dave Broun and  

Science Pathways 

Anthea with Dave Broun, Stewart 

Long, Lena Long and some of the 

Milyinyiri bush trip gang 

Anthea’s role model  -  her Mum 

Rita Cutter  -  Yuwawu! 

Anthea with Desert Discovery 

scientists in the Gibson Desert, 

August 2018.  Teaching them what 

Rita taught her and using TAFE 

Training  -  big Yuwawu!! 

35



 

 

Facebook post of Anthea with Kyle McGinn MLC and Mac Jensen on the  

First day of her first job. 

 

Well  Done  
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Another Martu-ku Training Centre 

Success Story 

 

Another Training Centre employment success story is Stewart Long, Martu Elder, Lawman, 
Senior Ranger and now working full time in the mining industry. 
 
When we opened the Training Centre in June 2017, Stewart was working at the school as the 
school Ranger and cultural advisor. He came over to the Training Centre and offered to help me 
out with the big clean up (which took 2 weeks!).  He then got all the Ranger gang together and 
Desert Support Services (DSS) organised for them to help me with the clean up for a few days. 
Stewart and the Rangers had high expectations of the Training Centre.  It was going to change 
things in Wiluna.  
 
Stewart and I knew each other from lots of bush work together in the desert when he was a 
Senior Ranger with DSS and I was running the feral camel aerial shooting project.  Stewart was 
a big supporter of getting the Training Centre going.  We discussed the project while we worked 
together cleaning up every day.  He gave me lots of good advice.  He told me all the other 
important Martu people who needed to have a say and give me good advice, Martu way, Martu 
voice.  After lots of thinking, talking and listening, we knew what we had to do.  Mr T agreed with 
the plan.  He told us to ‘make it happen’. 
 
Stewart helped us out with the school VET students on our courses.  He was their mentor and 
role model. There’s not much Stewart doesn’t know about the bush.  He’s also a Malya ‘bush 
mechanic’.  He did the training with us too, for two years!  Stewart completed a Certificate I 
Automotive, Certificate I Conservation and Land Management, Certificate II Conservation and 
Land Management and a Certificate II Rural Operations.  This nationally accredited TAFE 
training complemented Stewart’s practical bush, cultural and Ranger skills.  He got certificates 
that recognised the training. He felt good about this.  He helped the school VET students 
through their training.  Families training together, Martu way.  He set the example.  Stewart was 
great on bush trips.  He knew all the country and all the stories.  There is always too much 
Marlu and Partada for everyone when Stewart is around! 
 
In term 3 this year, Stewart wanted to move on from his job at the school and do something 
different.  He was looking for a job where he could use some of his new skills from nationally 
accredited TAFE training at the Training Centre.  We talked about it.  Stewart is a Martu leader.  
He takes this very seriously.  He wanted a job that would make a difference to him, his family 
and other Martu.  He decided he wanted to work at Salt Lake Potash (SLP), where he could 
pave the way for other Martu and then mentor them when they get out there.   
 
Stewart and I are always talking about job opportunities for Martu kids when they grow up, 
especially school VET.  Those kids need adults getting into good jobs so that when they are old 
enough to work, they will have mentors already there who know the ropes and can help them 
settle in.  This is a big priority for us, getting adults into good jobs so that they can create 
pathways for the school VET when they are old enough to work.  When the school VET kids 
come to the Training Centre for their last couple of years at school, they now have role models 
who have created training and employment pathways for them.  Families working together, 
Martu way 
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Stewart is now working out at Salt Lake Potash (SLP). He’s doing a good job and enjoying the 
work.  He gets respect.  Bomber is out there too.  He helped Stewart settle in and learn the 
ropes.  SLP gets a lot of good advice from Stewart and Bomber, and this helps SLP to create 
more jobs for Martu, two-way, Martu way. 

Stewart and Mary G in Wiluna 2018  -  Big 

names on Stage. 

Mary G and Mac are good mates from the 

Kimberley so Mary visits Wiluna every year 

Stewart helping school 

VET studens at the 

Training Centre. 

Families training 

together—Martu way 

When Stewart talks about 

Martu County, everyone 

listens. 

School VET students learn a 

lot from Stewart 

No-one goes hungry on 

country with Stewart around.   

Stewart and Nathan enjoying 

Partada on a Training Centre 

bush trip 

Stewart with Ian and Delston (another Training Centre graduate) at Salt Lake Potash. 

Stewarts training pathway (Yiwarra) led him to an important full time job at Salt Lake Potash 

Stewart wants to encourage more Martu to work in the mining Industry 

Delston’s training pathway to employment will be in the next Wiluna Wire 
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LOCAL GOVERNMENT ORDINARY POSTAL ELECTION 

NOTICE OF RESULTS 
Shire of Wiluna 

The result of the Ordinary Election conducted as a postal vote on Saturday, 19 October 2019 is as follows:  
Ward Position Candidates Votes Term of Office 

  
  

District 
4 

 

Councillors 
 

SAWYER, Brodie 40 4 year term  

 

  
 

 
 

WARD, Norma  42 4 year term  

 

  
 

 
 

KOROICURE, Ane  27 4 year term  

 

  
 

 
 

CARMODY, Timothy 42 4 year term  

 

  
 

 
 

BREARLEY, Michael  18 

 

 

  
 

 
 

PETTERSON, Stacey 19 

 

  
Norma Emily WARD is elected as Councillor for the Wiluna Ward and will hold office until 21 October 2023. 
  
Timothy John CARMODY is elected as Councillor for the Wiluna Ward and will hold office until 21 October 
2023. 
  
Brodie Kevin SAWYER is elected as Councillor for the Wiluna Ward and will hold office until 21 October 
2023. 
  
Ane Katonivere KOROICURE is elected as Councillor for the Wiluna Ward and will hold office until 21 
October 2023. 
  
  
Susan TRIGWELL 
RETURNING OFFICER 

0449 593 119 
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Farm Household Allowance  —  Centrelink 

 

The Australian Government has announced changes to the Farm Household Allowance (FHA).  

Farmers will get an extra payment if their 4 years of FHA ends before 1 July 2020.  Single 

farmers will get $7500.00 and members of a couple will get $6,500.00 each. 

 

Some of the improvements include: 

• A simplified assets test 

• A significant redesign of the application process and form, including allowing farming 

couples to apply using the same form. 

• A strengthened case management approach to better support farmers in hardship through 

periods of financial difficulty. 

 

To get Farm Household Allowance you must meet all the following: 

• Be a farmer or partner of a farmer 

• Be 16 years old or older 

• Contribute labour and capital to an Australian farm, or are the partner of a farmer who does 

• Have income and assets below certain amounts 

• Have had less than 4 years of Farm Household Allowance 

 

Your farm must have significant commercial purpose.  The Department of Human Services will 

assess this based on all of the following: 

• The purpose of your farm 

• The prospect for profit 

• Consistency of activity 

• Whether your farm runs as a business 

• The size, scale and permanency of your farm activity. 

• On the day you claim Farm Household Allowance you must be an Australian resident and 

in Australia 

The amount of Farm Household Allowance you can get depends on your circumstances.  This 

payment is usually the same rate as Newstart Allowance or Youth Allowance. 

If you have a partner, we may pay the allowance to both of you.  You will get: 

• A fortnightly payment for a maximum period of 4 cumulative years (1,460 days) 

• An activity Supplement of up to $4000.00 to pay for study, training or professional advice to 

help improve your financial position. 

• A Farm Household Case Officer to work with you to assist you improve your financial 
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The amount of Farm Household Allowance you can get depends on your income and assets , 

with your income being below the cut off for the Newstart Allowance income test.  The 

Department of Human Services also look at any off-farm income when working out your 

payment. 

Any income received from the forced disposal of livestock, may be exempt from the income test.  

The Department of Human Services will exempt the income if you deposit it into a Farm 

Management Account. 

The forced disposal includes selling or destroying livestock due to drought or natural disaster.  It 

may also include when: 

• Your farm can’t support the livestock 

• You have concern for the welfare of the livestock 

• The law requires you to dispose of the livestock 

 

Your off-farm income can affect your payment, so you must report any of this income earned 

each and every fortnight.  You may be able to use your off-farm income against a loan.  You can 

do this if you earn less that $0.00 from your farm business.  You can apply to offset up to 

$80,000.00 of off-farm income against interest repayments on a loan.  You must prove you can’t 

renegotiate the loan contract.  This legislation is before Parliament seeking to amend the criteria 

to $100,00.00 instead of $80,000.00  

 

Assets Test 

Part 1  -   looks at non-farm and liquid assets you your family and your business owns.  Liquid 

assets include cash, business bank accounts, term deposits and other financial accounts.  Your 

family home and up to 2 hectares of land surrounding it are not included if it is listed on a single 

title and it is used for domestic purposes. 

                                                                                                                                                                                                                                                             

Part 2  -  looks at your family's total farm assets.  These are the assets you hold or use wholly or 

mainly for the farming  enterprise and they can include shares you are required to hold to 

operate the farm or tradeable water assets from the Murray-Darling Basin and you will need to 

supply evidence to the Department of Human Services to support your ownership of water 

assets and shares essential to your farm operation. 

 

Beware that farmers coming off welfare will be entitled to a new, one-off payment of $13,000 for 

families, and a one-off payment of $7500 for individuals.  The payment will be available to 

farmers forced off the Farm Household Allowance (FHA) before July 2020 because they have 

exceeded the time limit permitted to receive the payments. 

For further Information please contact the  

Farmer Assistance Hotline - Farmer Household Allowance   

on   132  316 
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NATIONAL ON-FARM EMERGENCY WATER INFRATRCTURE 

REBATE SCHEME 

The Australian and Western Australian Governments are working together to deliver $4/6 million in 

national rebates to livestock farmers and pastoralists in rural Western Australia for on-farm water 

infrastructure. 

The National On-Farm Emergency Water Infrastructure Rebate Scheme is available to eligible commercial 

livestock farmers and pastoralists in rural WA. 

APPLY ONLINE NOW 

Find out what you can claim  

Eligible items include water storage devices such as tanks and troughs, pipes, fittings and pumps 

associated with water distribution systems, the drilling of new stock water bores and the desilting 

of dams by a contractor. 

Full guidelines and eligible activities available in the Information for applicants  

What you will need 

To apply you will need to have the following information and documents 

1) Property details and location 

2) Lease agreement (if applicable) 

3) Scanned copies of all paid itemised invoices of water infrastructure, delivery or labour 

4) Scanned photos of the completed work 

Apply online  

You can now apply online by using our Smarty Grants Platform  

Apply manually 

If you prefer a hard copy, please download the Application for rebate form or request a copy from 

the Rural Water Planning team. 

Email:  ruralwater@dwer.wa.gov.au 

Phone:    1800 780 300 

Frequently asked questions  

Visit FAQs page of download the FAQs document 
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Showerhead Swap
Terms and conditions

ICs important that you read and understand the terms and conditions before removing your
showerhead/(s).

By participating in the Showerhead Swap Program, you have accepted these terms and conditions.

To be eligible for free replacement showerhead(s) under the Showerhead Swap Program:
1. You must live in one of the towns as identified on the Water Corporation's website -

Showerhead Swap Program webpage; and
2. If you are a tenant, you and the landlord must agree to participate in the Showerhead Swap

Program, which includes the replacement of the old showerhead(s) with showerhead(s)
provided under the Showerhead Swap Program.

The process:
3. You must take your old showerhead(s) and a copy of a recent bill from Water Corporation in

your name or a recent waterwise letter, if you have received one, to an exchange point
identified on Water Corporation's website at watercorporation.com.au/showerheadswap
("Exchange Point") to exchange it for a new replacement showerhead(s), only while supplies
last.

4. A maximum of two old showerheads can be swapped for two replacement showerheads for
each household, only while supplies last.

5. At the point in time that your old showerhead is accepted by the Exchange Point, the old
showerhead becomes the property of the Water Corporation and cannot be returned to you.

You are responsible for:
6. Removal of the old showerhead(s), including ensuring the removal of the old showerhead is

compatible with existing systems, the wall fitting(s) and plumbing. If you are in any doubt or
require assistance, we recommend that you ask a licensed Plumber for advice or help;

7. Installation of the replacement showerhead(s), including ensuring the installation is compatible
with existing systems, the wall fitting(s) and plumbing. If you need assistance with installing the
showerhead(s), we recommend you contact a licensed Plumber.

8. The condition, operation, maintenance, alteration, replacement, and/or removal of the
replacement showerhead.

Water Corporation is not responsible for:
9. Removal of the old showerhead(s) or the installation of the replacement showerhead(s) or any

costs, damage, loss or risk caused as a result.
10. The installation, maintenance, operation, alteration or replacement of the replacement

showerhead; and/or
11. Any associated costs, loss or damage, incurred by participating in the Showerhead Swap

Program.
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Showerhead Swap
Terms and conditions

Additional terms and conditions:
12. The Water Corporation provides no warranty regarding the condition, capability, performance

or suitability of the replacement showerhead for whatever purpose you intend to use the new

showerhead(s).
13. The Exchange Point will act as a distribution point only for the showerhead/(s) on behalf of the

Water Corporation. The Exchange Point bears no responsibility for any loss, damage, or claim

arising out of the Showerhead Swap Program, including any loss, damage or claims

associated with the removal, installation, plumbing, and/ or manufacturer warranties.
14. For avoidance of doubt, Water Corporation is not the manufacturer of the showerheads

provided under the Showerhead Swap Program and does not provide any warranty regarding
the performance of the showerhead(s).

15. To obtain your warranty and/or if you experience any product faults with your new

showerhead(s), you will contact the relevant, manufacturer, directly.

a) If you have the Bermuda Flexispray Hi Rise pictured below, you will contact the

manufacturer, Methven, on 1300 638 483 or by visiting their website at www.methven.com

b) If you have the Posh Solus Mk3 hand-shower or Hi Rise shower pictured below, you will

contact the manufacturer, Reece Plumbing Centre Myaree, on (08) 9263 1510 or by visiting

their website at www.reece.com.au

16. The Showerhead Swap program ends 31 May 2020, but limited stock may still be available

after this time. Please attend the Exchange Point to find out if there is any stock remaining

after 31 May 2020. Any remaining stock will also be subject to these terms and conditions.

Suitability of showerheads:
17. The replacement showerheads provided under the Showerhead Swap Program are water

efficient and
18. The replacement showerheads are not suitable for low pressure, gravity fed (in the roof), and

some instantaneous or continuous supply hot water systems. It is your responsibility to ensure

the compatibility of your existing hot water system with the replacement showerhead(s). If in

doubt, we recommend contacting a licenced Plumber for advice or help.
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NOTICE OF PUBLIC HEARING 

 
To be held at the: 

 
Shire of Wiluna 

Wednesday 4 December 2019 
Commencing at 10.30am and concluding at 12.30pm 

 
 

 
Order of Proceedings: 
 
1. President to open the hearing. 
 
2. Introduction by the Chair of the Commission 
 
3. Presentation by the Commission on its role, function and the process it uses 
 to determine Financial Assistance Grants. 
 
4. Discussion on Submission (if submitted) 
 
5. Close of hearing 
 
 
The WA Local Government Grants Commission makes annual recommendations to 
the State Minister for Local Government on the allocation of Financial Assistance 
Grants to local governments in Western Australia.  
 
In accordance with the Commonwealth Act, the Local Government (Financial 
Assistance) Act 1995, the Commission is required to conduct public hearings with local 
governments in connection with the Financial Assistance Grant recommendations and 
also to discuss any submissions made to the Commission by local governments. 
 
Organisations or persons wishing to make a submission, in connection with the 
Financial Assistance Grant recommendations of the Commission, at the above 
hearing, are requested to register their interest with: 
 
 

Ms Chloe Papasergio 
WA Local Government Grants Commission 

Tel: (08) 9492 9840 
E-mail: chloe.papasergio@dlgsc.wa.gov.au    
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Flash  Back  To  31 March 1931 
 

ST PATRICK’S BALL 
BRILLIANT FUNCTION 

Wiluna, March 20 
 

On Wednesday, 18th of March the Capital open-air theatre was crowded to its limit 
when a plain and fancy dress ball was held to celebrate the birth of St Patrick.  The 
hall was tastefully decorated, suitable for the occasion, and the floor was in perfect 
condition.  The music was supplied by Retallick’s orchestra, and Mr. Jack 
Hanrahan carried out the duties of M.C. in his usual capable manner.  Punctually at 
8.00pm the proceedings commenced with a waltz, and by 9 o’clock the building 
was packed.  The arrangements were excellent and great credit must be given to 
the ladies’ committee, consisting of Mesdames J. Finlayson, W. Cashman, - J.B 
Hanrahan, and Miss Mary Fox. 
 
The  profit on the night’s entertainment was 22 pound odd, and this alone speaks 
volumes, for the capable arrangements made.  The committee desire to sincerely 
thank all those who assisted by way of donations, and other help, and the public 
generally, for their kindly support.  The following were some of the dresses noticed:
- 
 
Mrs. F. Fimister, blue georgette; Mrs. W. B. Philippson, Eastern Lady; Mrs. J 
Finlayson, pink taffeta with silver spray on shoulder; Miss Eileen Wharton, long 
flared blue georgette; Mrs. Kosforts (Melbourne), salmon pink charmeuse, with 
lace collars, cut away at the hip; Mrs. L. R. Nowland, Persian Princess; Mrs. A. 
Spencer, beaded black georgette, with blue spray; Miss M. Tamblyn, white crepe 
de chine, flared skirt, ankle length, large bow at back and silver shoes; Miss J. 
Jackson, blue lace, buckles on shoulder; Mrs Harring, spotted georgette; Mrs. 
Sturton, floral satin; Mrs. G. N. Dawson powder blue georgette; Mrs. C. Foote, 
scarlet beige chiffon; Mrs J. McCormack, metal lace over grey crepe de chine; 
Miss Mary Fox, black, georgette, with ivory and gold. 
 
The prise winners were:- Best ladies’ fancy costume, Miss L. R. Lowland “Persian 
Princess”; spot waltz, Miss P. Jose and Mr. Young; statue waltz, Miss Allender and  
Mr. Cooper.  The raffle for the dozen ale was won by Mr. J. Newton, whilst the 
bottle of whisky went to Miss Gwen Quadrio 
 

RACING 
 

With Wiluna offering 250 pounds and trophies, Meekatharra 125 pounds and Cue 
125 pounds as stakes, horse owners should be keenly interested in the 
forthcoming round of meetings.  The clubs have provided all facilities and have 
made arrangements for special trains to enable horses to do the three meetings in 
comfort.  Stables, etc, are already completed at Wiluna.  Only amateur riders are 
permitted. 
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• Wash your hands in hot 
soapy water before cooking.
• Wash fruit and vegetables 
before eating
• Use separate chopping 
boards for raw meat and 
other foods

• Allow hot food to cool. Once food has stopped 
steaming, cover and refrigerate within 1-2 hours of 
cooking.
• If food is left out of the fridge for more than 2 hours, 
throw it away.
• Keep left over food in the fridge for 2-3 days. If not 
eaten, either freeze or throw away.

container.
• Keep food either below 5C or over 60C to avoid having food in the temperature danger zone.
• Defrost frozen food in the fridge or microwave not on the bench or in water.
• Do not use food if it has been left on the bench for over 2 hours.
• Do not use food past its ‘use by date’.

Sliced deli meat, poultry 
(chicken), yoghurt, milk, cheese, 
cooked rice and pasta, seafood 
and food containing eggs. 
These foods need to be stored 
correctly in the fridge to prevent 
food poisoning.

It is important to follow these food safety and storage tips to keep your 
food free from bacteria and to keep you and your family safe and healthy.

Partner:
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Handwashing

Did you know: 
Singing happy birthday is 

the same length of time you 
need to wash your hands to 

remove germs.

1
2  After using the toilet 
3  After blowing your nose, coughing or sneezing 
4  After petting animals. 

Scrub hands, wrists 

for 20 seconds 

Apply soap 

Dry hands with clean 
cloth or paper towel

Turn o� tap
Wet hands

Rinse 

3
5

216

4

Tip:
Sneeze and 

cough into your 
elbow away 

from food and 
people

Wash your hands again...

  

Partner:
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Healthy  Iced  Coffee 

Adapted with permission from LiveLighter. LiveLighter® State of Western Australia 2019: 

www.livelighter.com.au 
 
 

Ingredients 
 
 1 shot of Coffee 
 1 Cup of Low-fat milk 
 1 Handful of Ice Cubes 
 
 

Method 
 
 Prepare a shot of coffee from your coffee machine or by mixing 

a small amount of boiling water with instant coffee. 
 Refrigerate the coffee shot until cool or cold 
 Add coffee shot and milk to a glass, add lots of ice and stir.   
 Enjoy 
 

 
Serving Suggestions:  To make a dairy-free version use a 
calcium-fortified plant milk alternative. 
Maybe add some Maple Syrup or Honey for a little sweetness 
 
 
 

Nutrition Information 

 per serve per 100g 

Energy 499 kj 113 kj 

Protein 9.4 g 2.1 g 

Fat, total 3.2 g 0.7 g 

- saturated 2.2 g 0.5 g 

Carbohydrate 13 g 3 g 

- sugars 13 g 3 g 

Sodium 102 mg 23 mg 

Fibre 0 g 0 g 
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Healthy Lamb Shank with Mash  

Adapted with permission from LiveLighter. LiveLighter® State of Western Australia 2019: 

www.livelighter.com.au 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Ingredients 

 Spray oil or canola oil  

 1 Lamb shank 

 1tbs plain flour 

 Pepper to taste 

 1 onion chopped 

 4 cloves garlic, chopped 

 1 stalk celery, chopped 

 10 mushrooms 

 1 x 400g can of no-added-salt diced tomatoes 

 1 tbs Worcestershire sauce 

 1 tbs dried rosemary, or 15cm if using fresh 

 1 tbls plum jam 

 1 cup of water 

 1 tsp reduced-salt vegetable stock powder 

 2 potatoes, chopped 

 30ml low-fat milk 
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 per serve per 100g 

Energy 2103 kj 288 kj 

Protein 38 g 5 g 

Fat, total 18 g 3 g 

- saturated 6 g 1 g 

Carbohydrate 39 g 5 g 

- sugars 25  g 3 g 

Sodium 685 mg 94 mg 

Fibre 11 g 2 g 

 
 
Method 
 
 Preheat oven to 160°C  
 Toss lamb with flour and pepper in a plastic bag. Heat oil in a large non 

stick frypan 
 Shake extra flour off lamb and pay-fry until brown on all sides (about 5 

minutes) and place in a large casserole dish with a lid 
 Add all vegetables except tomatoes and potatoes to the frypan and 

cook for 5 minutes, stirring often until they begin to colour slightly 
 Add the tomatoes, Worcestershire sauce, rosemary, jam, water, stock 

powder and leftover flour from the plastic bag.  Stir well and bring to 
the boil. 

 Pour tomato-vegetable mixture over the lamb, cover with a lid or foil 
and bake in the oven for at least 2 hours.  Remove the casserole a 
couple of times during cooking, and ladle the sauce over the top of the 
meat to baste. After 2 1/2 to 3 hours the should fall off the bone. 

 To prepare mash, microwave or boil potatoes till a fork goes easily into 
the pieces.  Add milk and pepper and mash well with a fork or potato 
masher until you get the texture you like. 

 
Variation:  Swap one of the potatoes for sweet potato or a cup of peas 
to add more colour to your plate. 
 

 
 
 

Nutrition Information 
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DROUGHT  GRANTS  AVAILABLE 

 
COLES GRANT APPLICATIONS HAVE RE-OPENED APPLY NOW ON 

(08) 9321 6041 
 
 

 
In October 2018, Coles and its customers contributed more than $459,000 to the Country Women’s 
Association of Western Australia to help drought affected farmers, growers and producers who are 
experiencing hardship as a result of the drought.  As funds are still available, Coles has granted 
permission for the CWA of WA to reopen the grant application process. 
 
The Country Women’s Association of Western Australia Inc has grant funding available for families whose 
primary income is impacted by drought conditions.  The grants are up to $5000.00 towards household 
expenses and can include help with school fees and carting household water.  
 
Full details of the grants and conditions are online https://www.cwaofwa.asn.au/projects/education-and-welfare/  
 
WA Drought Assistance Fund Application Guidelines  
 
1. The aim of the fund is to provide relief to individuals, families and households whose financial 

resources are insufficient to obtain all that is necessary, not only for a bare existence, but for a 
modest standard of living in the Australian community.  These monies are available for 
households that are drought affected and dependent on farming as their primary source of 
income.   

 
2. Strict confidentiality regarding applications will be maintained at all times. 
 
3. Payments made to applicants from the Community Fund are determined in accordance with the 

Deed of Trust for The County Women’s Association of Western Australia (Inc) Community Fund, by  
 the trustee, being CWA of WA DGR Funds Pty Ltd Board (the Board) 
 
4. The amount to be paid per applicant is no more than $5000.00 per applicant/per annum, except in 

circumstances identified by the Chairperson of the Board.  The Chairperson has the authority to 
make a determination in extraordinary circumstances. 

 
5. Eligible applicants are: 
  
 Farmers/pastoralists or farming dependent contractors or households: and/or a farming   
 dependent family (including families servicing farming, such as farming contractors and local   
 rural households).  
  
 Over 18 years of age and reside in Australia.  Proof of of identity (such as a copy of a driver’s 
 licence, passport or birth certificate) must be attached to the application. 
 
In addition, applicants must also demonstrate the following: 
 
 They must be located in a Western Australian area that is identified as being drought affected: and  
 
 A reliance on farming/pastoral or farming related activities for the majority of their income; and 
 
 Evidence that their primary source of income has suffered as a direct result of drought; and  
 
 Evidence to support their claims of insufficient financial resources> (This may include copies of 
 Centrelink income statements, tax returns, and bank statements for the last three months or a letter 
 from an accountant or financial counsellor confirming financial distress) 
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6. Grants are available to help meet household expenses.  Examples of household expenses include: 
 
 Food, school expenses, dental and medical, such as gap payments and the cost of travel to access 
 treatment or Centrelink Services 
 
7. Copies of accounts to be paid are to be submitted with applications, where applicable. 
 
 
8. The successful applicant will be informed of the purpose of the payment and it’s intended 

application.  Payments to provide relief to a business enterprise or for business purposes 
will not be made  eg damage to commercial assets. 

 
 
9. Funds will be granted subject to Board discretion and funding availability.  Grants may be 

subject to conditions as determined by the Board. 
 
10. These conditions may be subject to variation, upon approval of the Board. 
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Skippers Aviation is proudly WA owned and operated and committed to supporting regional WA.  
Skippers will continue to offer local residents a discounted fare for all regional communities within it’s 
network. 
 
These Fares provide substantial discounts from the standard fare, but come subject to conditions: 
• Locals must provide proof of residency 
• Bookings must be made at least 60 days in advance of the travel dates 
• Fares are NON-refundable 
• No destination changes are permitted 
• Name changes are not permitted 
• No itinerary changes are permitted 
• Fare is forfeited if the passenger fails to complete check in before the flight closure time (ie 

30minutes prior to the scheduled departure time) 
• Children, Infants and unaccompanied minors Children between 2 and 12 years old need to be 

booked as a child 
 
As with all fares, bookings are subject to seat availability on the desired flight (s) 
 
Skippers advises that these fares must be booked with “Central Reservations” on 1300 729 924 or  
Email: reservations@skippers.com.au. 
 
If these fares don’t suit (many of us don’t have a 60 day planning horizon), try calling Jacki on 0438 565 
065 to see what kind of deal you can get….. 
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Speak to Ranger Stacey when you see her on the Street, and she will 
be able to help you or call her on 0459 636 036 

 
Dog Registration 

Schedule (5) Law Order & Public Safety 
Note: Registrations after 31 May 2020 are 50% of the fee otherwise 

payable  
 

Dog Registration 
Un-sterilised Male or Female Dog 

- 1 Year     $ 50.00 

- 3 Years     $120.00 
- Lifetime Registration period  $100.00 

 
Pensioner Concession 

- 1 Year     $ 25.00 
- 3 Years     $ 60.00 

- Lifetime Registration period  $ 50.00 
 

Sterilised Male or Female Dog 
- 1 Year     $ 20.00 

- 3 Years     $ 42.50 

- Lifetime registration period  $100.00 
 

Guide Dogs       $ 0.00 
Working Dog (used for droving stock) 25% of the otherwise payable fee  

Dogs kept in an approved kennel under 
The Dog Act 1978 per establishment $100.00 

  
Cat Registration 

Schedule (5) Law Order & Public Safety 
Note: Registrations after 31 May 2018 are 50% of the fee otherwise 

payable  
 

Cat Registration 
Registration of a Cat 

- 1 Years     $ 20.00 

- 3 Years     $ 42.50  
- Lifetime Registration period  $100.00 

 
Pensioner Concession 

- 1 Year     $10.00 
- 3 Years     $21.25 

- Lifetime Registration period  $50.00 

 
Annual application for approval or renewal 

Of approved breeding cats – Per Cat $100.00 
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  Consumer Watch 
Consumer Protection   50-52 Durlacher Street, Geraldton WA 6530 

Tel: (08) 9920 9800      
Email: kim.doble@dmirs.wa.gov.au         

Web: www.dmirs.wa.gov.au  
 
 
 

Consumers urged to check cars for unsafe airbags urgently  

Compulsory recall on Takata airbags began in March 2018 and since then around 77,000 airbags 

are being replaced in vehicles every month. Globally, there are an estimated 100 million vehicles 

affected, and in Australia there are almost 3 million vehicles affected. In Western Australia, there 

are almost 46,000 airbags yet to be replaced.  

However, there are concerns that remote communities are not getting the message. Data analysis 

shows that people from rural and regional communities and those from a culturally and linguistically 

diverse background are falling behind national rates of replacement. The ACCC has set up an 

outreach program in targeted Indigenous communities to spread the word. In addition, ACCC is 

encouraging children with parents who don’t have good English skills to help check whether their 

vehicle is affected.  

In Western Australia car owners are reminded that the Department of Transport exercises its 

powers to cancel vehicle licences if owners do not respond to notices to replace the most 

dangerous Alpha airbags. Cars should not be driven until replacement airbags are fitted. 

The responsibility to replace the Takata airbags rests with the vehicle manufacturer, with the 

rectification work being done through their respective dealer franchise network. Makers of cars 

must make it a priority to replace defective Takata airbags in vehicles located in places that get high 

heat and humidity, such as the Kimberley. 

Even If you are in a remote location, it is still the manufacturer’s/dealer’s responsibility to make 

whatever arrangements are necessary to have the work carried out. The replacement of the Takata 

airbag is free and vehicle owners do not incur any costs for having this work done. 

You can check whether your vehicle is affected by visiting www.ismyairbagsafe.com.au. You can 

also visit the vehicle manufacturer’s website. All you need is your registration plate number and the 

state the vehicle is registered in. If you are still unclear after using the online tool, or you just have 

remaining queries about whether your vehicle is affected by the Takata recall, you should contact 

your vehicle manufacturer or importer direct. There have been 26 reported deaths worldwide and 

over 300 injuries so don’t delay.  

For more information about how the free replacement process works, and which vehicles are 

affected, go to www.consumerprotection.wa.gov.au, click on ‘Search’ and type in ‘takata’. Find 

information on the Australian Competition and Consumer Commission’s website at 

www.productsafety.gov.au/recalls. You can also give Consumer Protection a call on 1300 30 40 54. 

Alternatively you can phone the Geraldton office on (08)9920 9800. 
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Thursday 
6.30pm

Miners’ Memorial 

Ceremony, 

St Barbara’s Square, 

Hannan Street, Kalgoorlie

  

St Barbara’s Parade 

Hannan Street, 

Kalgoorlie

SUNDAY 11.00AM 

Thursday 28th November to Sunday 1st 
December 2019

St Barbara’s Parade
Undoubtedly the showcase of the 
St Barbara’s Festival, the Parade 

is a fun filled extravaganza for the 
whole family!

www.stbarbs.com.au
#StBarbs2019

Miners Memorial

The Miners Memorial Service 

is held to honour the men and 

women who have lost their lives 

servicing the mining industry.

Funding Partners

Silver Sponsor

Heads of Agreement

Gold Sponsors

Thank you to
all our Sponsors
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TICKETS ON SALE NOW! 
Thursday 21 November 2019

Convention Centre, Central Regional TAFE, Cheetham Street, Kalgoorlie
Registration 7.00am  •  Presentations from 8.00am  •  Business After Hours 5.00pm

Stage

300 
DELEGATES

The KBCCI 2019 What’s Down the Track 
Forum’s primary objective is to provide 
a 12 month forecast into the drivers that 
support the growth and opportunities that 
exist within our region’s economy.
 
The KBCCI 2019 What’s Down the Track Forum 
offers a broad perspective on the region’s 
sustainability,  encompassing mining and mineral 
processing, technology and innovation, tourism, 
education, health, and livability initiatives.

GOLD SPONSORSLITHIUM SPONSORS

  

”WHAT’S in it for the  

GOLDFIELDS?”

FORUM & EXHIBITION 2019

20th ANNUAL

PRESENTED BY

MEDIA  SPONSORS
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Christmas 
Street Party  Street Party  

SUNDAY 24 NOV ‘19    
FROM 5:30PM    

HANNAN & CASSIDY STREETS
 KALGOORLIE CITY CENTRE

CHRISTMAS TREE LIT AT 7.30PM  

CHRISTMAS MARKETS    

FREE FAMILY FUN!      

THE GRINCH ON CASSIDY   
CAMEL RIDES 

CASSIDY FOOD ZONE   

FIREWORKS   

LOCAL PERFORMERS 

CHRISTMAS MARKETS 

Christmas 

SANTA & MRS CLAUS    
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If it's too good 
to be true, then 

think twice.
BEWARE OF  

SCAMS!

Government of Western Australia
Department of Mines, Industry Regulation and Safety
Consumer Protection

SCAM WARNING

S TOP
C HECK
A CT
M ENTION

every time you are asked to send money  
or give out your personal details.

that they are who they say they are.  
Call their business or visit their website.

by reporting scams to 1300 304 054

it to your friends and family.

Empowering the Western Australian community to  
stay a step ahead of scammers.

For regular updates on scams register at www.scamnet.wa.gov.au
or visit www.ato.gov.au/ScamAlerts

63



 

If you would like to advertise something please email 
the Shire on aa@wiluna.wa.gov.au with Wiluna Buy & 
Sell in the subject line.  Please include a picture if you 
can and a detailed description.  Please include your 
contact details.  

 

2 Simpson Super Nova upright solid plate stoves for sale.   
Brand new, never used. 

 

$300 each or nearest offer 
 
 

Contact Graham Harris on 0497 812  935 
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